310: STANDING COMMITTEES

311: There shall be eight three standing committees: a Committee Elections, a Committee
on tegistation Education Policy and Procedures, and a Committee on Personnel Policy .

- It shall be the duty of these committees to study and make
recommendations concerning matters referred to them from the Senate or the Senate
Executive Committee, and, in general, to concern themselves with matters affecting policy
in the subject areas indicated by the titles of their respective committees. The officers of
the standing committees shall consist of a chairperson who shall be appointed by the
President of the Senate with the approval of the Senate Executive Committee and-stech

(4/04/75) (6/09/84) The standing committees of the Academic Senate will be reviewed and
appointed annually, no later than the last meeting in the Spring term. (4/15/15) Each
senator will participate on at least one of the standing committees and will be appointed to
the committee by the President and Committee Chairs before the second meeting of the
Senate in the fall semester. (11/12/02) Committees shall meet the 4th Wednesday of the
month during Fall and Spring semesters. (8.19.18) (12.2.20)

The chairperson of a standing committee may, with the approval of the committee,
establish subcommittees and appoint committee members to the chair of such
subcommittees as may be proper for the conduct of business.

313: Elections Committee: The Elections Committee determines the need for elections,

then conducts elections for faculty members to the Senate in conformity with these bylaws
and the Constitution of the Academic Senate. Said elections include, but are not limited to,



the Academic Senate President, full-time faculty senators, adjunct faculty senators, the
Curriculum Chair, the Honors Chair, the Program Review Chair, and the Outstanding
Faculty and Outstanding Adjunct Faculty elections. (revised 12.2.20)

Senate President Election:

The Senate President is elected in the Fall for the following Fall. All full-time faculty
members in good standing shall be allowed one vote. There is a two-year term for the
Senate President.

Senate Membership:

Each division will appoint, or if necessary, elect senators to serve in the Academic Senate.
Senate membership by division will consist of 10% of the number of total full-time faculty
in that division. Senators are elected for a three-year term.

In addition to full-time faculty, tweo three at-large adjunct faculty may also serve on the
Academic Senate. This election is held early in the Fall semester and adjunct faculty serve

for the remainder of that academic year. Nominations and self-nominations are requested
at the beginning of the Fall term. All current senators may vote in this election. (revised
12.2.20)




Outstanding Professors:

The Elections Committee conducts the election for Outstanding Professors (adjunct and
full-time) in accordance with the Policy and Procedure for Selecting Outstanding
Professors

Nominations for outstanding professors are requested via email in the Spring semester and
voted on by faculty*

*Full-time faculty vote on the Outstanding Full-time and Outstanding Adjunct faculty
member. Part-time faculty vote on the Outstanding Adjunct Faculty member.

In conducting the noted nominations, assignments and elections, the Elections
Committee will perform these actions in ways that support the college’s mission, and with
particular appreciation for the anti-racist, no-hate education to promote open and
transparent processes, as well as collegial inclusion. (revised 2/6/19, 12.2.20)

314: tegistation Educational Policy and Procedures Committee: The Educational Policy
and Procedures Committee ontegistation shall:

1. report periodically to the Academic Senate on any legislative matters or proposals
that would appear to have a significant bearing on the conduct of community
college affairs.

2. Thepurposeofthetegistative Committeeisto investigate pending and current
community college legislation and to keep the faculty informed as to the state of
this legislation.

3. Thegoatofthetlegistative Committeeisto ensure that relevant legislation does not
go unnoticed by faculty and to provide all faculty, with an emphasis on cultural
inclusivity, with the opportunity to make their voices heard in Sacramento.

re-objectivesof thetegistative Committeeareto collect and integrate the diverse
sources of information on legislation for dissemination to the faculty and to
incorporate a diverse range of voices, perspectives, and input that truly reflect the
campus community.

5. Thecommittee may also serve as a liaison with the community college legislative
advocate only after thorough and careful consultation with the Academic Senate,
ensuring that all faculty voices are heard. (4/04/75) (6/01/88) (12.2.20)

6. shall collect and integrate the diverse sources of information on education policy
for dissemination to the faculty and to serve as a liaison among the Academic
Senate and the campus. These may include policies to be implemented either
locally or at the state level, suggested positions on proposed policies or changes in



existing policies, and responses to assignments given by the Academic Senate.
(5/13/20) (12.2.20)

7. shalltrack, review, provide recommendations for, and report on Board and
Administrative Policies for review by the Academic Senate







319: Personnel Policy Committee: The Committee on Personnel Policy shall:

1.

report to the Academic Senate updates on the full- time obligation number (FON) at the
District and SBVC

and comptete facilitate the yearly Advancement in Rank process and report the
outcomes. TH AT
Rank:




3. Thecommitteeshatt update the Academic Senate on personnel matters or proposals
that would appear to have a significant bearing on the Senate or the SBVC Faculty.
(12.2.20)

4. support the Tenure Committee/Sub-Committee and tenure review process as
appointed in accordance with the contractual bargaining agreement

5. supportthe Academic Senate President in Faculty Committee and Peer Evaluation
Appointments ensuring diversity, inclusivity, and representation to the fullest extent
possible
a) Faculty Committee Appointments:

i) full-time faculty are appointed to campus committees in fulfillment of their
contractual obligations

i) committee appointments shall be completed by Marech October for
appointments beginning in the following fall, and ©etober September for
appointments beginning in spring

i) committee assignments are completed on a two-year cycle following the Policy
and Procedure for Committee Assignments.

b) Peer Evaluation Appointments:

i) evaluation appointments will be made for full-time instructors being evaluated
in the Fall and Spring semesters

i) assignments will follow the timeline provided by the Office of Instruction

iii) assignments will be in made in accordance with the contractual bargaining
agreement



