
SBVC ACADEMIC SENATE 
Minutes 

AS/SS 207 3:00 PM – DATE: 12.6.17 
Topic Discussion Action 

Call to Order  3:01 p.m. 

Approval of 
Minutes from 

November 15, 2017 
 
 

 
 
 

Motion to approve 11/15/17 Minutes.  
1st: M. Copeland 
2nd: V. Alvarez 
 

Approved unanimously 
Discussion: None 
Abstentions: P. Ferri-Milligan 

Approval of 
Minutes from 

November 29, 2017 
 
 

• Moved to the next agenda. 
 

 

President’s 
Verbal/Written 

Report 
C. Huston 

*See attachment to these minutes for a copy of the president’s 
written report. The president or other senators made additional 
comments about the following items: 
• VPI Search: No decision was made yet. There was a question 

of a breach in the process. Many comments were highly 
emotional and they did not give us insight to the candidates’ 
potential. I was pleased with the turnout. Candidates were 
appreciative of having the opportunity to talk to the Senate. 

• Semester Review: I want to highlight what we did this 
semester. We did review several processes. We did good 
things this semester. 

• Thanks:  
o A. Avelar stepped up to District Assembly.  
o R. Hamdy stepped up to join the District Enrollment 

Management committee. The more faculty voices we have 
on the District committees will help us bridge gaps so they 
know what we need as a campus. 

o J. Murillo stepped up as the Basic Skills Chair.  
A number of people stepped up for ZTC coordinator, grant 
counselor, and grant librarian. That is still being coordinated 
with J. Smith. 

 



Topic Discussion Action 

President’s 
Verbal/Written 

Report 
C. Huston 

o Brandy asked to work at the statewide Academic Senate 
level as a Guided Pathways liaison.  

o The current Executive Senate Committee. R. Hamdy 
stepped up as the Senate Vice President, and will continue 
in Spring 2018. 

o For those who are here, I thank you. Pass my thanks on to 
those who are not. 

• More Opportunities: S. Briggs is now officially a dean. There is 
room for more faculty. 

• Spring Agenda: The Executive Senate Committee and I are 
going to look at how the agenda is structured and meeting 
norms. Maybe we need to look at our meeting norms and 
enforce some of what we have in place.  
J. Notarangelo wants to request a self-assessment. He needs 
the President and AS President to sign off. I will unless told 
otherwise. 

 

New Business 
 

a. Program Review Rankings (P. Ferri-Milligan):   
• [see handout] The Program Review Rankings is a draft. Next 

week she will send out the final prioritization list to the 
campus via email.  

• We are also doing an emergent need request, a new 
process. We will finish the process on Friday. This is for 
emerging needs that are urgent and outside the Program 
Review Needs Assessment cycle. 

b. CTA – Committee Recommendation (A. Avelar): 
• [see handout] We sunshined Article 13 from our contract. 
• There is a lot of language that is not clear. We noticed in 

Senate that a lot of faculty do not participate in committees. 
If you look at workload you can see the language on 
committees. 

• The contract is not clear on what committees are mandatory 
to attend. It makes it hard to make something mandatory 
when it is not clearly indicated in our contract.  

• We only see Senate assignment of committees with the 
noninstructional faculty. 
Our evaluation does not indicate you have to attend Senate- 
assigned committees. 

 



Topic Discussion Action 

New Business 
 

• This is a problem both here and at Crafton, but we are also 
inconsistent between the two campuses. Here we agree to 
one Senate-assigned committee, but Crafton does not have 
that and some faculty serve on up to 7 or 8 committees.  

• We have not looked at a critical mass to see how many 
faculty we really need on each committee. Often Crafton 
needs to have faculty serve on multiple committees to 
accomplish the workload. This becomes a workload issue 
and it becomes a union issue.  

• We need to agree on what is a reasonable amount of 
workload for faculty. 

• We can clean up this language since Article 13 is sunshined, 
or we can leave it as-is. 

• I am making several requests.  
o Because the body has moved us to go to electronic 

voting, we need feedback ASAP.  
o Please let your division full-time faculty know that this 

survey will be coming out in January. Only about 58 
faculty returned the salary survey, but we have over 250 
full-time faculty. 

o The first request is that the Senate have a 
recommendation as to the minimum or maximum number 
of committees a faculty member should serve on. We will 
be really specific by saying “Senate-assigned 
committees.” 

• We went to a faculty committee assignment- Crafton didn’t 
know where to find where that is stated. The idea is we want 
to be consistent in workload. 

• Campus practices- if you are a first year you do not have to 
participate in committees because you do your faculty 
orientation. 
o R. Hamdy: It is still our practice.  
o A. Avelar: Crafton does not postpone committees for one 

year. If someone goes from here to there it can cause 
problems. Do we want to be consistent, because the 
union represents everyone as a whole?  

• There is a list of other things to consider, but please let me  

 



Topic Discussion Action 

New Business 
 

know if there is anything else. 
• The other thing is evaluation language, do we want 

committee work to be on evaluations?  
o J. Demsky: Do you have a timeline? Will this happen 

before we ask our colleagues to sign up for new 
committees? 

o C. Huston: Do you want me to hold the committee sign-
up sheets until after the survey comes out? 

o A. Avelar: Sometimes things take a long time. Our 
calendar is a good example. I cannot guarantee what the 
District will agree to or not. Ideally, the District will go 
along with what we ask because it is reasonable, we 
asked the body, and we checked it against what other 
campuses are doing. If we do get an agreement it has to 
be before March because, due to online voting, the 
vendor needs everything by March. 

o R. Hamdy: In terms of Flex, clarified language is helpful. 
That way people know that they cannot put their 
assigned committee on their Flex. Also, orientation is 
tied to flex, not the committee.  

o A. Avelar: So there is just no committee assignment?  
o A. Avelar: I will make sure I clear that up. 
o R. Hamdy: For orientation and onboarding, I’m working 

with HR on the professional development side to make 
sure we have consistency. We hope it can be the same 
for classified and managers. We will have separate 
campus meetings because some things are very 
pertinent to each campus.  

• A. Avelar: Other comments or questions?  
o M. Worley: is that survey going to be sent to our school 

or personal email? 
o A. Avelar: We are uncertain right now, but to go to 

electronic voting you need to have a personal email. Our 
VP, who is at Crafton, set up a personal union email for 
everyone. I am not sure on the timing. You may get a 
link.  

o We will have more current information on the salary  

 



Topic Discussion Action 

New Business 
 

study. 
o A. Jennings: My understanding was that the start of 

spring was when you discussed committees and sign-
ups. Will this be towards the end of January so we can 
have our Inservice day? 

o A. Avelar: We will probably send it out several times. We 
were looking at chairs and some other things, then 
realized we should also look at this. 

• My last semester as lead negotiator is next semester, so if 
anyone is interested please talk to me. We do have room to 
shadow the position. 

c. AP 2410 (C. Huston) 
• AP 2410 was pulled from the Board agenda in November. It 

had a first and second read at District Assembly. We were 
learning how to use PolicyStat. J. Gilbert was handling Ed. 
Policies at the time. Somehow this slipped through without 
anyone seeing changes. There was inconsistency between 
what we thought we were voting on and what was in the 
Board Book. 

• This basically struck out the Academic Senate to determine 
if a board procedure was a Senate issue and left it to the 
chancellor. M. McConnell and myself discussed this with the 
chancellor via email.  

• It was pulled from the agenda and kicked back to the Senate 
and District Assembly. 

• The other thing they did was to shorten the time that the 
Academic Senates had to review and revise and get policy 
back to the District Assembly.  

• Could I get a motion? 
• One of the main concerns at the District and Board level was 

how long it took for a policy to go through the Senates and 
District Assembly. One of the Senate’s concerns was if you 
give us 2 months and you give us a policy in May then it will 
be assumed we did not have feedback and everything was 
approved.  

• The idea was that once something was once something was 
deemed an academic and professional matter, it will be 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Motion to not support AP 2410 as 
written in the November Board 
Book. 

    1st: S. Meyer 
   2nd: M. Worsley 
 

Approved unanimously 
Discussion: None 
Abstentions: none 



Topic Discussion Action 

New Business 

agenized on the first unpublished Senate agenda and 
handled within four consecutive meetings. 
o It is enough time if we work together.  

• We also removed all timelines as it was addressed earlier. 
• Then we had District Assembly yesterday. We talked about 

AP 2410 and it was noted that we had an IEPI visit last year. 
They felt strongly that Boards should not approve 
Administrative Procedure. Boards approve board policy. 
Administrative procedure should be informative only 
because it is how the District puts the policy into play..  

• Some initial changes:  
o Change Item C to something like, “the chancellor will 

forward to the Board for information only.”  
o Where it is not an academic or professional matter, the 

chancellor will submit new and revised AP’s and BP’s to 
the Board.  
§ AP’s go to the Board as information only. 
§ BP’s go to the Board for a first and second reading, 

and approval. That determines what you get to vote 
on and what goes through the campus or District 
processes. 

• We can make a motion to meet with Crafton and discuss.  
• At the District Assembly level, we are trying to go back and 

find minutes with the PRT team who provided us with that 
feedback. I am reading other people’s 2410’s for reference. 

d. AP 4240 (April) 
• [see handout] Academic Renewal is a process that allows 

students who have substandard grades in particular terms to 
have the substandard work eliminated. They have to have at 
least a 2.5 minimum GPA and 24 units completed 
subsequent to the substandard grades. Students can also 
meet the requirements through transfer work or through us 
here.  

• I was contacted by my counterpart at Crafton last week. 
They already made recommendations through their Senate.  

• I brought L. Molina who is a senior evaluator in our office. 
She can answer background or history questions. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Motion to meet with Crafton and 
explore language that we agree 
upon to explore this point of view. 

    1st: J. Notarangelo 
   2nd: A. Avelar 
 

Approved unanimously 
Discussion: None 
Abstentions: none 
 



Topic Discussion	 Action 

New Business 

• Notice the marks on points 2 and 3 on the paperwork that is 
being passed around. These are what were changed. 
o D. Rodriguez: Is there a reason why we have a minimum 

GPA of 2.5 vs. 2.0?  
o April: I’m not sure. I was looking at Title V and it does not 

say. L. Molina do you know? 
o L. Molina: It’s always been that way. Some colleges 

require different GPAs, but that is what we require. 
o D. Rodriguez: Has there ever been an analysis to see if 

we are hindering students or not hindering them with the 
2.0? To give students the benefit of the doubt.  

o A. Aguilar-Kitibutr: It had always been 2.5 and nobody 
questioned it until now. We are looking at graduation 
velocity and how students get out. We are awakened to 
the consciousness of student success and perhaps this is 
something we can look into. Also from the scholastic 
standards committee. 

o A. Jennings: The 2.5 would include the work they are 
trying to get rid of? 

o April: No, after that. It is including the 24 subsequent 
units. 

o J. Notarangelo: I think the 2.5 matters in how you count it. 
I would like to point out that if a passing grade is 
replacing a failing grade that matters in regards to 
probation and dismissal. 

• April: The last point was also changed to indicate it can be 
by college. Right now the way it’s said is if a student gets a 
renewal here they are not qualified for one at Crafton.  

• C. Huston: Is this a share, or would you like a motion? 
• April: A motion for us to move this forward as-is. Are you 

okay with it as-is? Are there changes or clarification you can 
bring.  
o J. Smith: we should look at the 2.5 and see if it is an 

obstacle.  
o A. Jennings: To clarify, we are researching if a 2.0 GPA 

would lead to more academic success than a 2.5?  
o L. Molina: yes.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Motion that this policy be looked into 
with further research and that April 
come back to us and update us 
before we can make a motion of 
support.  

    1st: A. Aguilar-Kitibutr 
   2nd: D. Smith 
 

Approved unanimously 
Discussion: None 
Abstentions: none 



Topic Discussion Action 

New Business 

e. One Pay Check Away (Brandy Nelson): 
• I am Human Services faculty. I am going to speak to you 

about the poverty simulation. It is a simulation that allows 
you to live in the life of poverty for a month.  
o It is an hour long. Every 15 minutes represents a week, 

totaling 4 weeks.  
o Each person who comes is assigned a role. You may be 

someone on social security benefits. You may be a single 
mother. They tell you your income, your bills, if you have 
a vehicle, if you ride the bus.  

o At the end of the simulation you will have a debrief. 
• The event will be on April 26th from either 2 – 5 or 3 – 6 (still 

up in the air) in B-100. 
• This is a collaborative effort. Some thought that “poverty” 

could trigger certain emotions in people. Others thought we 
should call poverty what it is to remove the stigma. There 
are also some who are above the poverty threshold who are 
trying to make it.  
o We decided to call it “One Paycheck Away.” 
o It is an event put on by Catholic Charities. 

• The purpose: awareness, education, and advocacy.  
• Catholic Charities lowered the price from $1500 to $500. 

Office of Student Life will cover it.  
• This event is for 100 people. It will be a mixture of students, 

faculty, staff, and administration.  
o We don’t have enough counselors for 100 people, so we 

will be bringing in more counselors to help. 
• The other issue that was brought up was to hold smaller 

events leading up to the simulation. 
o We could do a film screening.  
o The book Bridges out of Poverty, by Ruby Payne, has a 

training. We have someone who would be willing to do 
the training with us for free. 

o There are videos on YouTube for the poverty simulation. 
• Questions:  

o C. Huston: Who is the target audience? Anyone? 
o B. Nelson: It’s open to the campus and everyone can  

 



Topic Discussion Action 

New Business 

come. The event is free. They will also give out a sack 
lunch and resources. We also thought about a resource 
fair, but we want to make sure we use resources that will 
be continuing. 

o M. Worlsey: How do we sign up for it? 
o B. Nelson: There will be an email invitation. We are 

taking volunteers. We need people to help set up on the 
24th and to tear down after the event ends. 

 

Old Business No items  

College 
President’s Report 

D. Rodriguez 

• VPI Search: First of all, thank you all who helped put together 
and participated in the forum. I am in the process of reference 
checking. I did ask each candidate for permission to go off their 
reference list and they were all okay with it.  
o There is a possibility of a breach within our process. As soon 

as I was notified, I told HR and they are looking into that.  
o Also there were some that could be perceived as a threat to 

myself and the rest of the administrative team. Something 
like, “Hire this candidate or else.” I won’t share the exact 
language, but it is being investigated. I am certain that this is 
a violation of our code of ethics on campus.  

o That being said, we may have to prepare for a failed search.  
§ A. Aguilar-Kitibutr: Was the breach on process, or 

something more serious? 
§ D. Rodriguez: In process. Some of the comments had 

information that could only be obtained from materials in 
the first level interviews. We don’t know who saw this 
information. I don’t think that this information was 
provided during the candidates’ presentations. I am pretty 
good at google and I still couldn’t find some of that 
information. I think some of this was discussed in first 
level and it should not have been written on the comment 
sheets.  

§ A. Avelar: The forums were taped right? 
§ A. Jennings: No but we did get the biographies in our 

email. 
§ D. Rodriguez: I spoke with several people. I am in 

conversations with HR. In the event that we have to go  

 



Topic Discussion Action 

College 
President’s Report 

D. Rodriguez 

out again, I will let all of you know first. 
o C. Huston: Meanwhile you are still checking references. 
o D. Rodriguez: I am still moving forward. I do not know what 

will come out of this.  
o C. Huston: If you know a committee member, don’t ask them 

about this. It will be a further breach. 
o J. Demsky: In terms of facilities, can we make sure we have 

a working microphone because I had a hard time hearing 
one of the candidates and others said the same thing.  

o C. Huston: We planned to have a working mic but they could 
not connect it. 

o D. Rodriguez: Any other questions? 
o J. Demsky: When do you think you’ll have a decision one 

way or the other? 
o D. Rodriguez: I am hoping by the end of the week, but I 

cannot promise that. 
• Today, you probably saw about 550 elementary school kids on 

campus. We had an adoption ceremony for Urbita Elementary 
School. They brought the whole school. It was fun and the kids 
were very excited. 
o I know that a lot of our science faculty do a lot with that 

school to get them interested in the STEM programs.  
o There has also been interest in the Arts and Humanities in 

hopes that we get a full blown STEAM program.  
o My hope is to adopt one school in each of our districts. 

Perhaps either Rialto or Colton is next. Remember my vision 
from opening day is to take care of the people in our 
community first. One way we do that is to reach our young 
folks first. 

• Kudos to all those involved in a $25,000 grant that was received 
from the State of CA for our Diesel and Automotive program. 
[applause] 

• Winterfest was a huge success last night. My apologies for 
missing it; we were preparing for evacuations. Thank you for 
your social media posts, they were fun to watch.  

• Thanks to those of you who participated in the Chancellors’ 
holiday gathering.   

 



Topic Discussion Action 

College 
President’s Report 

D. Rodriguez 

• Our annual day of service was this past Saturday. We handed 
out over 5,000 pieces of information to different neighborhoods. 

• Our holiday party is this Friday. I hope to see all of you there. 
Bring some people with you. Get tickets and baskets to support 
our textbook scholarship. Get some good food. I think this is your 
last Senate meeting before the holidays, so Happy Holidays to 
you on behalf of the administration. We really do appreciate what 
you do for our students and for each other [applause]. 

 
 

Committees 
a. Ed. Policy 
    vacant 

• We need someone.  
 

b. Personnel Policy 
    J. Notarangelo 

• No report  

c. Student Services 
    A. Aguilar-Kitibutr 

• No report  

d. Career/Tech 
    S. Meyer 

• No report  

e. Equity/Diversity 
    K. Melancon 

• No report  

f. Elections 
   J. Demsky 

• No report   

g. Curriculum 
    M. Copeland 

• No report  

h. Program Review 
    P. Ferri-Milligan 

• Reported earlier  

i. Accreditation &   
   SLOs 
   C. Huston 

• The midterm report is out and it will be reviewed by ASCCJC in 
January.  

• Goals for Spring are to look the Student Learning Outcomes 
policy that we have and update it to include things we have done 
including SLO assessment and review as a part of Program 
Review. We want to look at how we will incorporate ILOs into 
our campus processes. 
o A. Kitibutr: Is the midterm report online? 
o C. Huston: It’s on the Senate website. 
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j. Professional   
  Development 
   R. Hamdy 

• On Friday as President Rodriguez mentioned, the President’s 
gathering is at 11:00 a.m. We are moving Fitness Friday to 9:45 
a.m. so that you can do low-impact yoga before you eat. This is 
our last fitness Friday of this semester. The turnout has been 
phenomenal- we are at least 20-25 people every time. 

• The Flex Day schedule is almost finalized. I am looking to have 
a workshop on educational benefits. I am also working with HR 
to try to streamline professional development.  

• I started talking to B. Nelson about poverty simulation. I want to 
try to loop that into professional development. Maybe we should 
have it on the April Flex Day?  

• Opening day is on January 12th. Brunch is happening! The 
cafeteria is going to have a nacho bar for brunch. 

 

Additional Reports 

a. SBCCD-CTA 
A. Avelar 
 

• Just a reminder, please fill out the faculty salary study surveys.  
• Several APs were pulled in November. We motioned to take all 

of them back to District Assembly so we can go through them 
with a fine-toothed comb. They are taking recommendations that 
do not reflect the current contract language. 
o Pulled AP 1780 about retiree health benefits. If you are 

between 60-65 years old and retired from the District, the 
District will continue to pay your benefits. The District was 
trying to remove that and have them pay their own benefits. 
We took this to the union and it has to match the language in 
the contract. 

 

b. District  
    Assembly 

A. Avelar 
 

• I learned how to use PolicyStat really quickly. It you want to see 
how an AP or BP is changing, it allows you to see who is 
changing it. 
o A. Aguilar-Kitibutr: In accessing the AP/BP you have to do a 

login? 
o A. Avelar: There is a guest login that you can use to view, 

but you cannot edit:  
§ username: guestuser 
§ password: guestuser123 

• C. Huston: Denise Allen was voted in as president of District 
Assembly, so we still have a faculty president. That is very 
exciting.  

 



Topic Discussion Action 

8. Announcements • J. Murillo: Basic skills proposals are now being accepted. 
• C. Huston: Academic Senate reconvenes on January 17th. 

 

9. Public 
   Comments 

  

10. Adjournment  4:25 p.m. 
 
 
 










































